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INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH MOHALI
(Ministry of Education, Govt. of India)
LS SEed  Sector—81, Knowledge City, P O. Manauli, S.A.S. Nagar (Mohali), Punjab—140306

ORI & .9.(07)/3184/2026 faie: 03.11.2026
Advt. No.: NF (07)/Contract/2026 Dated: 03.11.2026

AR HIETEPR & 1T I JaY & ATUR UR ATdR® AWTIRI&T
SR/ RTARIeaT B fFgfaa

ENGAGEMENT OF INTERNAL AUDIT OFFICER/CONSULTANT ON CONTRACT
BASIS THROUGH WALK-IN INTERVIEW

YR fage fRiem srgdur I (. fa. 1. a1 ¥) Aigrell, T AP Agd B
TRIM g, Foraest RIToAT R8T T (debTei Ad T sy Hared) YR WRER
GRT 2007 © fogm & ool &af & AP SR AADHIIR TR & ATHYH B 3R
TOTERITYE] fai 18 3R ST UaH & & fore &1 718 ot | TRIM, SrgaY & SR
TR IHTARD AQ@TINET ATUBRY/RIERIGIar &1 Yal & i yRd & gaftq, ufdeg
3R T AR BT T B BT - -

The Indian Institute of Science Education and Research (IISER) Mohali, an
Institute of National Importance, established by the Government of India, MoE
(erstwhile MHRD) in 2007 to carry out research in frontier areas of Science and
provide quality Science Education & Research at the undergraduate and post
graduate levels. The institute is looking for dedicated, committed and qualified
citizens of India for engagement of Internal Audit Officer/Consultant on contract

basis:
S.N. Particulars Detail
1 Uq / Post ‘ &l ! E
Internal Audit Officer/Consultant
, |uEiwtEem/ o1
Number of posts
3 3 1 / Not more than 63 years as on date of interview

Maximum age limit

e A fixed monthly remuneration shall be admissible in
accordance with the DoE guidelines published vide OM No.
F. No. 3-25/2020-E.IlIA dated 9th December, 2020. The
amount of remuneration so fixed shall remain unchanged for

A9 the term of the contract. There will be no annual increment /

4 / Pay percentage increase during the contract period.

e Transport allowance component will be based on concerned
guidelines of DoE and linked to the station of deployment of

Consultant
5 |=gaw RefOre givgar T
SHT / The applicant should have retired from the IA & AD at the pay
Essential Qualification | level 11 and above.

and experience
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GENERAL CONDITIONS:

1. WY U YUia: SR § TUT 3eY & SMUR R Fid Jhfed @il 97 W
fgfert bt St

The above position is purely temporary on contract basis at a fixed
consolidated monthly remuneration.

2. Uy 3R g IRIGIRT ¥ oY ¢ fb o FufRa sfrae v ofk vl urdifies

QA& T SIHT YA UF A & 1Y TR WeMhR & g Iufyd g, <t -
Ifcfad SR mAford fasar smem:
Eligible and interested candidates are requested to appear for Walk-In
Interview along with duly filled prescribed application form and all the relevant
educational and experience certificates etc. for an interview which will be
organized as mentioned below:

feqi®/Date: 17.11.2026,

W%TWW/Reporting Time: 09:30 a.m.

HT&Teh IR BT HHA/Time of interview: 10:00 a.m.

R/ Venue: 96% H&, UMD Had, TJaer-g1, Wl f3. & 8 &
Areren, 1. 3f. R TR, AgTel, USE - 140306

Meeting Room, Administrative Block, IISER Mohali,
Sector-81, S. A. S. Nagar, Punjab (140306)

3. 3Tded! &l AU o fore oft urifiies wroor oAl ot g uierdt Iqry ot givh at
Ueh W-HAMUd Ul ST B g1t |

Applicants are required to bring all the originals relevant certificates for the
verification purpose and one copy of self-attested to be deposited.

4. Haa FYikd T9g ® RO HA g IWeaR! &1 g Fyfad ufar & e
e forar Smom | Fuffvd T & a1g RO & an SEear Fyfad ufear o
YN o & o ur a1 il
Only those candidates reporting well on time on the schedule will be

considered for the hiring process. Candidates reporting after the schedule
shall NOT be eligible for participating in the hiring process.

5. 3MTAc U HA 3R Yl & 4T a9 9 Ugd 3Mdcgah! & fagma & Fuifa st
UEdl o R § QX1 kg O AP 81 91fgT | 9Ed AFge & aR | fodd! ff gy )
foaR 8! forar Sram |

Applicants must fully satisfy themselves about their eligibility as prescribed in
the advertisement, before filling the application form and attending the
recruitment. No query will be entertained regarding eligibility criteria.

6. Mgfdd IRY & Tw ay I 3@l & forw &t ST, fo W= &7 sra=adhadr T
g fad & IAdveHe HRI-Awed & SMYR R I99-9699 R, Fged dfad
@1 65 aY DI Y U HRA db TG off Thal ol |
The engagement shall initially be for a period of one year, which may be
extended from time to time, subject to the requirement of the Institute and
satisfactory performance of the incumbent, until the incumbent attains the age
of 65 years.

7. Yay fooddl 1 g0y fafed U @ &0 4 & 15 37 D1 3T go dax qara
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® S ol &, S HHIRT gR1 Fgfad mideRt & < S =ifey, a1 Fgfea
WIISHRT GRT HHART &1 < ST A1 a1 fAgfad ¥ @mTas ¢ ¥ Ugd SU& dadl
A 3 fear o =nfen | Jar &t o wrd fgfaa o | ey &1 s

The service may be terminated at any time by an advance notice of not less
than 15 days in written given either by the employee to the Appointing
Authority, or by the Appointing Authority to the employee or remuneration in
lieu thereof before resigning from the employment. The other terms and
conditions of the service shall be specified in the letter of appointment.

8. %WﬁwﬁmmWWﬁmﬁémﬁém@hﬁ
|

No TA/DA shall be admissible for attending the selection process or joining
the Institute on appointment.

9. TUMT fad 59 SuF & el ff R & o / &gl / 9udeH / Y1 &
raftrcieror syt fordl) 3 Y a1 Ui T §haR -Tel gl

The selected person will not be entitled for any
benefit/compensation/absorption/regularization of service in this Institute or
any other allowance or incentive.

10. 70 Afad T FHaex a8 A AUId® YR WR 15 G & IaHT &I e
BT | ST 31 DI fafy ¥ i rqufufa & 3afd & forw aafa fda
DI PIg dd- T ! ST UGS B Bl 7 o 3T a4 & g 3T dgran
SITQ SiR A 81 39D daal Aae YT fodT SITe |
The selected person shall be eligible for 15 days leave in a calendar year on
pro-rata basis. No remuneration for the period of absence in excess of the
admissible leave will be paid to the selected person. Un-availed leave shall
neither be carried forwarded to next year nor encashed.

11. 77950 UYaRT &1 frelt ot ofmded ! WeR/SRAIGR A Sudl o1 Hig
HRUT §AY [T ! Ufehar & fot off TR W IR a1 5 oA (3111 ar gof
U ) P AYBR & dUT 39 Ad H fordft TR wR fa=r T&1 fovan smem|

The Appointing Authority has the right to accept / reject any application or to
defer or cancel the advertisement (partially or completely) at any stage of
processing without assigning any reason(s) and no correspondence in the
matter will be entertained.

12. %15 W Yfeua/aiadd sad T=IM &1 daTse R JHIRId fhar S| S9fi,
gyt sl BT Jarg < It § TP 3 suee @fe dIs B) & ol IRIH ot
Jedge & AU U B |
Any corrigendum / changes shall be published on the Institute’s website only.
Hence, all the applicants are advised to regularly visit the Institute’s website
for updates (if any).

b=t 3T TETadT & AT, recruitment@iisermohali.ac.in TR U®h AT Hol

For any other help, drop an email at: recruitment@iisermohali.ac.in

Perded / REGISTRAR,
o1 fa. 121, 31. 9. HIgrell / 1ISER Mohali

*kkkkkk
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