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Summary

The Bureau of Labor Statistics measures labor market activity, working conditions, price changes,
and productivity in the U.S. economy to support public and private decision making.

This is an appointment under the DOL Recent Graduates program. The program duration is one year.
Upon successful completion of the program and at the agency's discretion, the appointee may be
converted to a term or permanent position in the competitive service.

For more information, click Pathways Programs.

Learn more about this agency

Overview

Accepting applications

Open 08/05/2026 to 08/14/2026

Location

FEW vacancies in the following locations:

 Los Angeles, CA

 Orange, CA

 San Francisco, CA

 Seattle, WA

Work site options

Economist
DEPARTMENT OF LABOR
Bureau of Labor Statistics
San Francisco Regional Office, Division of Price Programs, Industrial Price
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Telework eligible
Yes—as determined by the agency policy.

Remote job
No

Relocation expenses reimbursed
No

Salary
$71,957 - $100,315 per year

Salary is dependent on final duty location.

Pay scale & grade
GS 9

Promotion potential
12 - There is no obligation to provide future promotions if you are selected. Promotions are dependent
on your ability to perform the duties at a higher level, meet all the performance requirements, and
the supervisor's recommendation to the next grade.

Learn more about pay scale and grade
Pay scale and grade determines the salary of the job.

Work schedule
Full-time

Travel Required
50% or less - You are expected to travel for this position.

Appointment type
Recent graduates

Occupations and job series

0110 Economist

Supervisory status
No

Federal service type
This job is in the Excepted Service

Represented by a union
Yes - NCFLL

Drug test
No

Security clearance
Not Required

Position sensitivity and risk
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Non-sensitive (NS)/Low Risk

Jobs require a background check and some require a security clearance. The type depends on the
job.

Background check type

Credentialing

Suitability/Fitness

Financial disclosure required
No

Some jobs require financial disclosure to identify conflicts of interests.

Announcement number
PW-26-CHI-BLS-13027249-CKM

Control number
879256300

This job is open to

Recent graduates

Individuals who have graduated from an accredited educational institute or certificate
program within the last 2 years or 6 years for Veterans.

Clarification from the agency

Open to applicants who have graduated, within the past two years, (with an associate, bachelor,
master, professional, doctorate, diploma, vocational, technical degree, or certificate, etc.) from a
qualifying educational institution or career or technical education program (including registered
Apprenticeship Programs, Peace Corps, AmeriCorps, Job Corps, Climate Corps). Note: Students who
graduated or anticipate to graduate Summer 2026 term may apply.

Duties

Duties include but are not limited to:

Collects data from businesses for the Producer Price Index (PPI) and the Import/Export Price
Indexes (MXP).

Plans, schedules, and conducts data collection assignments using fairly complex economic or
statistical techniques which are covered by established methods and procedures.

Makes arrangements preparatory to obtaining voluntary data from enterprises for which the
collection of data is expected to present relatively few complexities and for which precedents
exist.

Performs internet research on sampled companies, makes phone calls to schedule appointments,
and travels to sampled establishments. Conducts interviews with high-level company officials.
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Applies standard practices and techniques to the solicitation of data and reports information in
accordance with survey requirements.

Evaluates the data collected and makes adjustments to ensure reliability and comparability as
well as reasonableness and conformance to survey requirements.

Makes follow-up contact to respondents providing data to ensure accurate and timely survey
results. While most data requirements are straight forward, some analysis is necessary to ensure
that the data reported are accurate.

Critically evaluate collection experiences in relations to survey design and specifications, survey
materials, economic conditions affecting the industry and area studied, and trends in the industry
and area. Recommends modifications in survey methods oriented toward improvements in the
survey plan.

Performs other duties as assigned. For training and development purposes, assignments may
include some segments or aspects of work that are typically at a higher level.

Duties at the GS-09 are developmental leading up to the full performance level of the GS-12

Requirements

Conditions of employment

Must be at least 16 years.

Must be a U.S. Citizen.

Candidate required to obtain the necessary security/investigation level.

The entire duration of the Recent Graduate Appointment constitutes a trial period.

Requires a valid driver's license.

Appointees must sign a DOL Pathways Recent Graduate Program Participant Agreement.

Qualifications

Applicants must have graduated, within the past two years, (with an associate, bachelor, master,
professional, doctorate, diploma, vocational, technical degree, or certificate, etc.) from a qualifying
educational institution or career or technical educational program including registered
Apprenticeship Programs, Peace Corps, AmeriCorps, Job Corps, Climate Corps).

You must meet the Basic Requirements and the Specialized Experience to qualify for Economist, as
described below.

Basic Requirements:

Economist, GS-0110:

A) Degree in economics, that included at least 21 semester hours in economics and 3 semester hours
in statistics, accounting or calculus.

OR

B) A combination of education and experience - courses equivalent to a major in economics, as shown
in A above, plus appropriate experience or additional education.
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In addition to meeting the Basic Requirement above, applicants must also meet the Minimum
Qualifications to be considered:

Specialized Experience is the experience that equipped the applicant with the particular knowledge,
skills, and abilities (KSA's) to perform the duties of the position successfully, and that is typically in or
related to the position to be filled. To be creditable, specialized experience should include a thorough
range of complex economic professional work.

GS-09: Applicants must have 52 weeks of specialized experience equivalent to at least the next lower
grade level, GS-07, in the Federal Service.

Qualifying specialized experience includes: Contacted sampled establishments to schedule
appointments and conduct interviews; Secured voluntary cooperation and interviewed company
officials to collect data from businesses or other survey respondents for timely survey results; Made
follow up contact to respondents for necessary clarification to ensure accuracy of data provided.

OR

Education Substitution:

GS-09: 2 years of progressively higher level graduate education leading to a master's degree or
master's or equivalent graduate degree.

OR

Combination of Education and Specialized Experience:

GS-09: Graduate education (more than one year but less than two) and specialized experience as
required for GS-09 (less than one year) that when combined totals one year. Only graduate education
beyond the first year (18 semester hours or quarter hour equivalent) can be combined with
experience to total one year.

For additional information, refer to the Office of Personnel Management Operating Manual for
Qualification Standards, Group Coverage Qualification Standards for Professional and Scientific
Positions: Individual Occupation Requirements for Economist Series GS-110.

Education

To be eligible for an appointment, you must meet requirement A or B.

A. Completed all requirements for a diploma, associate, bachelor, master, professional, doctorate,
vocational, or technical degree or certificate from a qualifying educational institution or career or
technical education program (including registered Apprenticeship Programs, Peace Corps,
AmeriCorps, Job Corps, Climate Corps) within the previous two years; OR

B. Was released or discharged from active duty within the previous two years, where the applicant is
a veteran who, due to a military service obligation, was precluded from applying for a recent graduate
position during any portion of the two-year eligibility period following completion of his/her degree or
certificate requirements, provided that not more than six years have transpired since the applicant
completed the requirements for a degree or certification. You must submit an academic transcript
from your academic institution showing the date that you most recently completed the academic
requirements described above.
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*For Accredited Post-Secondary Institutions, click Database of Accredited Postsecondary Institutions
and Programs
*For Registered State Apprenticeship Programs Information, click State Apprenticeship Programs
*For Other Apprenticeship Programs, click Apprenticeship Programs
*For Industry-Endorsed Certificate Programs, click Career One Stop Certificate Finder

Any applicant falsely claiming an academic degree from an accredited school will be subject to
actions ranging from disqualification from federal employment to removal from federal service.

If your education was completed at a foreign college or university, you must show comparability to
education received in accredited educational institutions in the United States and comparability to
applicable minimum coursework requirements for this position. Click Evaluation of Foreign Education
for more information.

Additional information

The mission of the Department of Labor (DOL) is to protect the welfare of workers and job seekers,
improve working conditions, expand high-quality employment opportunities, and assure work-related
benefits and rights for all workers.

Refer to these links for more information: GENERAL INFORMATION, REASONABLE
ACCOMMODATION, ADDITIONAL DOCUMENTATION, FORMER FEDERAL EMPLOYEES

As a condition of employment, all personnel must undergo a background investigation for access to
DOL facilities, systems, information and/or classified materials before they can enter on duty:
BACKGROUND INVESTIGATION

For more information, click Career Ladder Promotion Information

Applicants must meet all legal and regulatory requirements. Reference the Required Documents
section for additional requirements.

This appointment is under the DOL Recent Graduates program. The program duration is one year.

The appointee must be a U.S. citizen to be eligible for conversion to a permanent position in the
competitive service upon completion of the program.

For more information, click Telework Position Information. This is not a remote work position. The
selectee will report to an assigned DOL office location on a regular basis and is eligible for
participation in telework as determined by management in accordance with DOL policy.

Based on agency needs, additional positions may be filled using this vacancy.

The Fair Chance Act (FCA) prohibits Federal agencies from requesting an applicant's criminal history
information before the agency makes a conditional offer of employment. If you believe a DOL
employee has violated your rights under the FCA, you may file a complaint of the alleged violation
following our agency's complaint process Guidelines for Reporting Violations of the Fair Chance Act.

Note: The FCA does not apply to some positions specified under the Act, such as law enforcement or
national security positions.

All Department of Labor employees are subject to the provisions of the Drug-Free Workplace
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Program under Executive Order 12564 and Public Law 100-71.

Reasonable Accommodation (RA) Requests: If you believe you have a disability (i.e., physical or
mental), covered by the Rehabilitation Act of 1973 as amended that would interfere with completing
the USA Hire Competency Based Assessments, you will be granted the opportunity to request a RA in
your online application. Requests for RA for the USA Hire Competency Based Assessments and
appropriate supporting documentation for RA must be received prior to starting the USA Hire
Competency Based Assessments. Decisions on requests for RA are made on a case-by-case basis. If
you meet the minimum qualifications of the position, after notification of the adjudication of your
request, you will receive an email invitation to complete the USA Hire Competency Based
Assessments, based on your adjudication decision. You must complete all assessments within 48
hours of receiving the URL to access the USA Hire Competency Based Assessments if you received
the link after the close of the announcement. To determine if you need a RA, please review the :
Procedures for Requesting a Reasonable Accommodation for Online Assessments.

Candidates should be committed to improving the efficiency of the Federal government, passionate
about the ideals of our American republic, and committed to upholding the rule of law and the United
States Constitution.

Benefits

Review our benefits

How you will be evaluated

You will be evaluated for this job based on how well you meet the qualifications above.

Your evaluation will be based on how well you meet the qualifications outlined in this vacancy
announcement, as demonstrated through your resume and supporting documentation.

Click Application of Veterans Preference for more information.

You may preview application questions for this vacancy here:
https://apply.usastaffing.gov/ViewQuestionnaire/13027249

If you meet the minimum qualifications, you will be evaluated against the evaluation factors below
and will be placed into a category based on your vacancy question responses.

Category A - Meets the basic qualification requirements for the vacancy and has successful
experience in the same or similar job that has demonstrated superior proficiency in applying critical
competencies required by this position to work of increased levels of difficulty and complexity.

Category B - Meets the basic qualification requirements for the vacancy and demonstrates
satisfactory proficiency in the critical competencies required by this position.

Category C - Meets the specialized experience described in the minimum qualification requirements
section of this announcement and demonstrates proficiency in the basic competencies.
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Clickhere for Evaluation details.

USA Hire

You will be assessed on the following competencies (knowledge, skills, abilities, and other
characteristics):

Arithmetic/Mathematical Reasoning

Attention to Detail

Decision Making

Flexibility

Integrity/Honesty

Interpersonal Skills

Learning

Reading Comprehension

Self-Management

Teamwork

The information you provide may be verified by a review of your paid, unpaid, and volunteer, as it
demonstrates the competencies or skills required for the position to be filled. Your evaluation may
include an interview, reference checks, or other assessment conducted by HR specialists, subject
matter experts, or panel members and may include other assessment tools (ex. interview, structured
interview, written test, work sample, etc.).

Required Documents

The following documents must be submitted by 11:59 p.m. (ET) on the vacancy closing date.

The following documents are required from ALL applicants (PLEASE READ CAREFULLY):

Resumes are required: Provide a resume either by creating one in USAJOBS or upload one from
their computer and USAJOBS profile. To receive full consideration for relevant and specialized
experience, please list the month, year, and number of work hours worked for the experience
listed on your resume. We also suggest that you preview the vacancy questions, and confirm that
your resume supports your question responses.

Proof of Eligibility: Academic transcript, a copy of a diploma, certificate, industry-recognized
credential awarded from a qualifying career or technical educational program, or other official
documentation from the qualifying educational institution showing that you meet the eligibility
requirements for a Recent Graduate appointment, as described in the Qualifications and
Education sections of this announcement. (The Department of Labor Career One Stop offers a
certification finder to help identify a variety of industry-endorsed certifications.)

If you are claiming extended eligibility due to military service performed during the two-year
period following graduation, you must submit a copy of your DD-214 showing the dates of such
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service. (For active duty service members expecting to be honorably discharged or released
within 120 days, click Active Duty).

Proof of Qualifications: Academic transcripts are sufficient to demonstrate that you meet the
minimum qualification requirements for this position, as described in this announcement, where
you are seeking to qualify, at least in part, on the basis of your education. See Qualifications and
Evaluations.

The following documents are required if applicable:

Veterans Documents (if applicable): To be considered as a 5-point (TP) preference eligible, you
must submit a copy of your DD214, Certificate of Release or Discharge from Active Duty. Your DD
214 must show the type of discharge and dates of active duty. To claim 10-point (CP/CPS, XP)
preference, you must submit a copy of your DD214 and the proof of entitlement of this
preference, which is normally an official statement, dated 1991 or later, from the Department of
Veterans Affairs certifying to the present existence of the service-connected disability and
indicating the percentage of your disability. In addition, a Standard Form (SF-15) should be
included, but is not required. (For active-duty service members expecting honorable or general
discharge or release within 120 days, click Active Duty). For more information, go to Feds Hire
Vets - Veterans Preference.

Unofficial Transcript(s) (in English): If you are using education as a basis for qualifying for this
position, you must submit all applicable academic transcripts demonstrating that you meet the
qualifying educational requirements (ex. BA/BS, MA, JD, Ph.D., etc.). If specific coursework is
required to qualify, you must supply an unofficial transcript from each academic institution in
which the required courses were taken in order to receive credit. You may upload your unofficial
transcript(s) as one document with a maximum size limit of 5 MB.

NOTE: The OFFICIAL Transcript(s) MUST BE RECEIVED if you are selected, and prior to receiving
the firm offer with a start date.

Cover Letters are not mandatory and will not be used to verify experience but may be submitted.

Reference the Education Section for College Transcript and Evaluation of Foreign Education.

Do not upload password-protected documents.

Applicants selected for employment who are not current DOL employees will be required to provide
proof of citizenship, and the E-Verify system will be used to confirm the employment eligibility of all
new hires.

As a condition of employment for accepting this position, you may be required to serve a 1-year
probationary period during which we will evaluate your fitness and whether your continued
employment advances the public interest. In determining if your employment advances the public
interest, we may consider:

- your performance and conduct;
- the needs and interests of the agency;
- whether your continued employment would advance organizational goals of the agency or the
Government; and
- whether your continued employment would advance the efficiency of the Federal service.

Upon completion of your probationary period your employment will be terminated unless you receive
certification, in writing, that your continued employment advances the public interest.
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If you are relying on your education to meet qualification requirements:

Education must be accredited by an accrediting institution recognized by the U.S. Department of
Education in order for it to be credited towards qualifications. Therefore, provide only the
attendance and/or degrees from schools accredited by accrediting institutions recognized by
the U.S. Department of Education.

Failure to provide all of the required information as stated in this vacancy announcement may
result in an ineligible rating or may affect the overall rating.

How to Apply

Persons who are deaf, hard of hearing, blind, or have speech disabilities, please dial 711 to access
telecommunications relay services.

To apply for this position, your online application and ALL required supplemental documents MUST
be received by 11:59 pm Eastern Time on the vacancy closing date to receive consideration.

Important - Save your information before the 30 minute system timeout! For help, go to USAJOBS
Help Center.

STEP 1 - Create USAJOBS Account on www.usajobs.gov, including Resume and Saved Documents.
For each employment period, include start/end month & year and note full-time or part-time (if part-
time, include # of hours worked per week) otherwise, your application may be considered incomplete.

NOTE: In alignment with the Presidential Memorandum titled Merit Hiring Plan, dated May 29,
2025, applicants may only submit a resume limited to two (2) pages. Only the résumé uploaded
under the 'Resume" document type in USAJOBS will be reviewed. If the resume submitted exceeds
two (2) pages, the application will be deemed ineligible for further consideration.

STEP 2 - Complete the 1st part of the application process (USAJOBS). Once you have identified a job
on USAJOBS that you wish to apply for, click on the job title and then click the Apply button. For
questions about the vacancy, contact the Agency Contact at the bottom of the announcement.
Proceed through the steps noted at the top of the USAJOBS page. You will be able to select a resume
and documents from your USAJOBS Account that you can submit as a package as part of your DOL
application. In the final step, once you have certified your application, click the Continue to agency
site button.

STEP 3 - Complete the 2nd part of the application process (DOL). On the Department of Labor (DOL)
page, create a DOL Account if you have not already and click Apply to this vacancy. Continue through
the progress steps at the top of the DOL page. The 2nd progress step is where you answer the
vacancy-specific questions. The 3rd progress step Documents is where you submit the required
documents (only if applicable to you) specified in the Required Documents section of this vacancy.

STEP 4 - On the Review and Submit step, verify each section of your application is complete and
correct. In order to submit your application, you must have a check mark next to each section listed. If
there is an X, return to the appropriate section and follow the prompts. When it is ready for
submission, certify your application and click the Submit Application button.

Persons who are deaf, hard of hearing, blind, or have speech disabilities, please dial 711 to access
telecommunications relay services.

To apply for this position, your online application and ALL required supplemental documents MUST
be received by 11:59 pm Eastern Time on the vacancy closing date to receive consideration.

Important - Save your information before the 30 minute system timeout! For help, go to USAJOBS
Help Center.

STEP 1 - Create USAJOBS Account on www.usajobs.gov, including Resume and Saved Documents.
For each employment period, include start/end month & year and note full-time or part-time (if part-
time, include # of hours worked per week) otherwise, your application may be considered incomplete.

NOTE: In alignment with the Presidential Memorandum titled Merit Hiring Plan, dated May 29,
2025, applicants may only submit a resume limited to two (2) pages. Only the résumé uploaded
under the 'Resume" document type in USAJOBS will be reviewed. If the resume submitted exceeds
two (2) pages, the application will be deemed ineligible for further consideration.

STEP 2 - Complete the 1st part of the application process (USAJOBS). Once you have identified a job
on USAJOBS that you wish to apply for, click on the job title and then click the Apply button. For
questions about the vacancy, contact the Agency Contact at the bottom of the announcement.
Proceed through the steps noted at the top of the USAJOBS page. You will be able to select a resume
and documents from your USAJOBS Account that you can submit as a package as part of your DOL
application. In the final step, once you have certified your application, click the Continue to agency
site button.

STEP 3 - Complete the 2nd part of the application process (DOL). On the Department of Labor (DOL)
page, create a DOL Account if you have not already and click Apply to this vacancy. Continue through
the progress steps at the top of the DOL page. The 2nd progress step is where you answer the
vacancy-specific questions. The 3rd progress step Documents is where you submit the required
documents (only if applicable to you) specified in the Required Documents section of this vacancy.

STEP 4 - On the Review and Submit step, verify each section of your application is complete and
correct. In order to submit your application, you must have a check mark next to each section listed. If
there is an X, return to the appropriate section and follow the prompts. When it is ready for
submission, certify your application and click the Submit Application button.
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Agency contact information

Chia Moua
Phone
202-693-1000 X14115
Email
moua.chia.k@dol.gov
Address

STEP 5 - Edit Application as needed by 11:59 pm Eastern Time of Closing Date by returning to USAJOBS,
clicking the vacancy, thenUpdate Application.

If you are required to complete any USA Hire Assessments, you will be notified after submitting your
application. The notification will be provided in your application submission screen and via email. The
notification will include your unique assessment access link to the USA Hire system and the
completion deadline. Additionally, in USAJOBS you can click "Track this application" to return to your
assessment completion notice.

Access USA Hire using your unique assessment link. Access is granted through your USAJOBS
login credentials.

Review all instructions prior to beginning your assessments. You will have the opportunity to
request a training a testing accommodation before beginning the assessments should you have a
disability covered under the Rehabilitation Act of 1973 as amended.

Set aside about 2 hours to take the USA Hire Assessments; however, most applicants complete
the assessments in less time. If you need to stop the assessments and continue later, you can re-
use your unique assessment link.

Your responses to the USA Hire Assessments will be reused for one year (in most cases) from the
date you complete an assessment. If future applications you submit require completion of the
same assessments, your responses will be automatically reused.

Visit the USA Hire Applicant Resource Center for practice assessments and assessment preparation
resources at https://support-usahire.opm.gov/hc/en-us.

To update your application, including supporting documentation: During the announcement open
period, return to your USAJOBS account, find your application record, and click Edit my application.
This option will no longer be available once the announcement has closed.

To view the announcement status or your application status: Visit
https://www.usajobs.gov/Help/howto/application/status/. Your application status page is where you
can view your application status, USA Hire assessment completion status, and review your
notifications sent by the hiring agency regarding your application.

NOTE: It is your responsibility to ensure your responses and appropriate documentation is
submitted prior to the closing date.

For more detailed information on applying for positions with DOL click here to view the U.S.
Department of Labor, How to Apply website.

STEP 5 - Edit Application as needed by 11:59 pm Eastern Time of Closing Date by returning to USAJOBS,
clicking the vacancy, thenUpdate Application.

If you are required to complete any USA Hire Assessments, you will be notified after submitting your
application. The notification will be provided in your application submission screen and via email. The
notification will include your unique assessment access link to the USA Hire system and the
completion deadline. Additionally, in USAJOBS you can click "Track this application" to return to your
assessment completion notice.

Access USA Hire using your unique assessment link. Access is granted through your USAJOBS
login credentials.

Review all instructions prior to beginning your assessments. You will have the opportunity to
request a training a testing accommodation before beginning the assessments should you have a
disability covered under the Rehabilitation Act of 1973 as amended.

Set aside about 2 hours to take the USA Hire Assessments; however, most applicants complete
the assessments in less time. If you need to stop the assessments and continue later, you can re-
use your unique assessment link.

Your responses to the USA Hire Assessments will be reused for one year (in most cases) from the
date you complete an assessment. If future applications you submit require completion of the
same assessments, your responses will be automatically reused.

Visit the USA Hire Applicant Resource Center for practice assessments and assessment preparation
resources at https://support-usahire.opm.gov/hc/en-us.

To update your application, including supporting documentation: During the announcement open
period, return to your USAJOBS account, find your application record, and click Edit my application.
This option will no longer be available once the announcement has closed.

To view the announcement status or your application status: Visit
https://www.usajobs.gov/Help/howto/application/status/. Your application status page is where you
can view your application status, USA Hire assessment completion status, and review your
notifications sent by the hiring agency regarding your application.

NOTE: It is your responsibility to ensure your responses and appropriate documentation is
submitted prior to the closing date.

For more detailed information on applying for positions with DOL click here to view the U.S.
Department of Labor, How to Apply website.
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tel:202-693-1000 X14115
mailto:moua.chia.k@dol.gov
https://support-usahire.opm.gov/hc/en-us
https://support-usahire.opm.gov/hc/en-us
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https://www.dol.gov/general/jobs/how-to-apply
https://www.dol.gov/general/jobs/how-to-apply
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Next steps

Fair and transparent

The Federal hiring process is set up to be fair and transparent. Please read the following guidance.

Criminal history inquiries
Equal Employment Opportunity (EEO) Policy
Financial suitability
New employee probationary period
Privacy Act
Reasonable accommodation policy
Selective Service
Signature and false statements
Social security number request

USAJOBS is a United States Office of Personnel Management website.

Once your complete application is received, we will conduct an evaluation of your qualifications and
refer candidates for selection consideration. Candidates will be referred to the hiring manager for
further consideration and possible interviews. You will be notified of the outcome. A selection is
expected to be made within 30 calendar days of the issuance date of the certificate.

For instructions on how to check the status of your application, go to USAJOBS Help Guide.

USAJOBS will no longer send status alert email notifications. You can check your application status in
the TAS by logging into USAJOBS and in the Applicant Dashboard, click the hiring agency Talent
Acquisition System (TAS). If the TAS does not provide application tracking information, contact the
agency's point of contact on the job announcement.

To verify your application is complete, log into your USAJOBS account,
https://my.usajobs.gov/Account/Login, select the Application Status link, and then select the more
information link for this position. The Application page will display the status of your application, the
documentation received and processed, and any correspondence the agency has sent related to this
application. Your uploaded documents may take several hours to clear the virus scan process. To
return to an incomplete application, log into your USAJOBS account and click Update Application in
the vacancy announcement. You must re-select your resume and/or other documents from your
USAJOBS account or your application will be incomplete.

Once your complete application is received, we will conduct an evaluation of your qualifications and
refer candidates for selection consideration. Candidates will be referred to the hiring manager for
further consideration and possible interviews. You will be notified of the outcome. A selection is
expected to be made within 30 calendar days of the issuance date of the certificate.

For instructions on how to check the status of your application, go to USAJOBS Help Guide.

USAJOBS will no longer send status alert email notifications. You can check your application status in
the TAS by logging into USAJOBS and in the Applicant Dashboard, click the hiring agency Talent
Acquisition System (TAS). If the TAS does not provide application tracking information, contact the
agency's point of contact on the job announcement.

To verify your application is complete, log into your USAJOBS account,
https://my.usajobs.gov/Account/Login, select the Application Status link, and then select the more
information link for this position. The Application page will display the status of your application, the
documentation received and processed, and any correspondence the agency has sent related to this
application. Your uploaded documents may take several hours to clear the virus scan process. To
return to an incomplete application, log into your USAJOBS account and click Update Application in
the vacancy announcement. You must re-select your resume and/or other documents from your
USAJOBS account or your application will be incomplete.
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https://help.usajobs.gov/faq/application/eligibility/criminal-history
https://help.usajobs.gov/equal-employment-opportunity
https://help.usajobs.gov/working-in-government/fair-and-transparent/financial-suitability
https://help.usajobs.gov/working-in-government/fair-and-transparent/probationary-period
https://help.usajobs.gov/working-in-government/fair-and-transparent/privacy-act
https://help.usajobs.gov/reasonable-accommodation
https://help.usajobs.gov/working-in-government/fair-and-transparent/selective-service
https://help.usajobs.gov/working-in-government/fair-and-transparent/signature-false-statements
https://help.usajobs.gov/working-in-government/fair-and-transparent/social-security-number
https://www.opm.gov/
https://www.linkedin.com/company/usajobs
https://www.youtube.com/playlist?list=PLuzWeT0b0ErDyLedfJgutdV1_sf9q-2rZ
https://x.com/USAJOBS
https://www.usajobs.gov/Help/how-to/application/status/

